THE STRONG MAJORITY
OF NUTRITION & EVS
WORKERS
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We filed and requested a union
election so we can win a united
voice to advocate for ourselves,
our families and our patients!
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Recently, a strong majority of Nutrition and EVS workers at
MountainView Hospital have signed union cards saying we
want to join with our co-workers at MountainView, Sunrise
and Southern Hills who are members of SEIU Local 1107.

As dedicated workers, it is absolutely essential that we have a voice in our jobs,
including the ability to negotiate for better wages, benefits, staffing and
working conditions.

SEIU 1107 members won a historic union contract which includes a 13.75%
raise over three years and other wage increases. We believe we deserve the
same seat at the table to gain urgent improvements. In today’s uncertain
economy and healthcare industry, we can’t afford to be alone without union
protections. SEIU is the largest, strongest and most effective healthcare union
in America, representing thousands of healthcare workers.

UNITED TOGETHER, WE CAN ENSURE THE VERY BEST JOBS .
AND QUALITY CARE FOR PATIENTS! Sign up here:

P— Join Together With Us!

- q Sign a union card and ask ALL your Nutrition and EVS co-workers
S E ' U to sign as well! Go to bit.ly/seiu1107authorizationform or
NEVADA scan your phone camera here!

Questions? Contact Patrick O’'Connor at 702-934-4961 or poconnor@seiunv.org

Why is management often opposed to their employees having a union voice?

Without a union, management has all the decision-making power and workers have zero say.
When workers form a union, we sit down with management and negotiate a written contract
with job improvements. In other words, joining a union means that healthcare workers have
a real seat at the table and that can be hard for management to accept at first. But SEIU
members have shown that once we win our union, we can have a relationship with
management based on mutual respect.



